






tp THOMSON PRESS {INDIA) LIMITED 

VIGIL MECHANISM & WHISTLE BLOWER POLICY 

• 8 Violation
The following instances would constitute a violation of the Vigil Mechanism & Whistle Blower Policy: 

7.1 Bringing to light personal matters regarding another person, which are in no way connected to the 

Company; 

7.2 While it will be ensured that genuine Complainants are accorded complete protection from any kind of 

unfair treatment as herein set out, any abuse of this protection will warrant disciplinary action; 

7.3 Protection under this Policy shall not be taken to mean protection from disciplinary action arising out of 

false or bogus allegations made by a Complainant,knowing it to be false or bogus or with a mala fide 

intention; 

7.4 Complainants, who make any Disclosures, which have been subsequently found to be mala fide, frivolous 

or malicious, shall be liable to be prosecuted as per the Company policy. 

e 9 Procedure for Reporting Disclosure:
9.1 Any Employee, Consultant or stakeholder associated with the Company, who observes any unethical & 

improper practices or alleged wrongful conduct shall make a disclosure, in legible handwriting or typed, 

duly addressed to the Vigilance Officer, as soon as possible but not later than 30 consecutive calendar 

days after becomingaware of the same. The Disclosure should be submitted in a closed and secured envelope. 

The contact details of the Vigilance Officer are as under: 

Name: Mr. Cushrow Jal Jassawala

Designation: Whole Time Director

Thomson Press (India) Limited,

18/35 Delhi Mathura Road, Faridabad 121007.

9.2 Alternatively, the same can also be sent through email to the Vigilance Officer at cjj@thomsonpress.com who 

shall be supported by the Audit Committee on such terms as he may deem fit, for the implementation and 

reporting under this policy. 

9.3 It is strongly advised that the Complainant disclose his/her identity in the covering letter for ensuring timely 

resolution of the issue and also for ensuring that adequate protection is granted to him/her under the relevant 

provisions of this Policy. The Vigilance Officer shall detach the covering letter bearing the identity of the 

Complainant and process only the Disclosure. 

9.4 Anonymous/Pseudonymous disclosure shall not be entertained by the Vigilance Officer. 

9.5 The Complainant must address the following issues, while reporting any Disclosures under this policy: 

a) The Disclosures made should bring out a clear understanding of the issue being raised.

b) The Disclosures made should not be merely speculative in nature but should be based on actual facts.

c) The Disclosure made should not be in the nature of a conclusion and should contain as much specific

information as possible to allow proper conduct of inquiry/investigation.
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